
 

 

 
ADDENDUM THREE,  

QUESTIONS and ANSWERS 
 
 
Date:  July 16, 2019  
 
To:  All Bidders  
 
From:  Julie Schiltz/Teresa Fleming Buyers 

AS Materiel State Purchasing Bureau 
 
RE:  Addendum for Request for Proposal Number RFP 6102 Z1 to be opened August 8, 2019, at 

2:00 P.M. Central Time 
 
 

Questions and Answers 
 
The State inadvertently missed the following questions submitted for round one questions and 
answers provided for the above mentioned Request for Proposal.  The questions and answers are 
to be considered as part of the Request for Proposal.  It is the Bidder’s responsibility to check the 
State Purchasing Bureau website for all addenda or amendments. 

Question 
Number 

RFP 
Section 

Reference 

RFP 
Page 

Number 

Question State Response 

1. V. PROJECT 
DESCRIPTION 
AND SCOPE 
OF WORK 

26 What is the 
enrollment in 
the Select 
Plan and the 
Standard 
Plan with 
DPC? 

For July 1, 2019 effective date:  
 
49 employees have enrolled in Select Plan, with 
a total membership of 106.  
 
47 employees have enrolled in the Standard 
Plan, with a total membership of 73. 
 
Total number of people enrolled in the DPC 
membership is 179. 
 

2. D. Project 
Objectives, #3 

27 What 
constraints 
does the 
State have 
with its ability 
to change 
plan design 
and employee 
contribution 
structures. 

Per State Statute 84-1611, the State of 
Nebraska contributes 79% of the premium and 
the employee contributes 21%. 
 
The Regular Plan is restricted and is Union 
Negotiated every two (2) years. In the Options 
Guide it is listed as “Regular Health Plan”. 

3. D. Project 
Objectives, #3 

27 What are the 
requirements 
for an 
employee to 
qualify for the 
WellNebraska 
PPO 
incentive 

For July 1, 2019 effective date, the requirement 
to qualify for the Wellness with Incentive plan 
was to complete a Health Survey prior to 
3/31/19.  
 
 
 
 

https://nebraskalegislature.gov/laws/statutes.php?statute=84-1611
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plan?   

 

When does 
the incentive 
take affect?   

 

Is there an 
employee 
premium 
incentive 
along with the 
plan design 
incentive? 

 
 
 
July 1st of the same calendar year. 
 
 
 
 
Yes there is a premium reductions along with a 
premium plan design for the Wellness with 
incentive plan.   
No final decisions have been made in reference 
to requirements and qualification for an 
incentive plan for 7/1/20. 

 
 
This addendum will become part of the proposal and should be acknowledged with the Request for 
Proposal response.  
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